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Equivalent Actuarial Value

Some chapters of this summary
plan description (SPD) contain
references fo equivalent
actuarial value. This means
different forms of benefit
payments may have different
actual amounts, but are equal in
value considering other factors,
such as time and interest.

The Refirement Plan is meant

fo provide you with a monthly
income for life, beginning on
your Normal Refirement Date.
The plan also offers other forms
of payment — including lifefime
income to you with continuing
income for a spouse or other
beneficiary who survives

you, and a one-ime lump-sum
payment. In addifion, in some
cases you may begin to receive
your benefits prior to reaching
your Normal Retirement Age.
To defermine how your accrued
benefit lends ifself o these
different forms of payment

or sfarting dates, the plan
administrator factors in life
expectancies and your benefit’s
earmnings potential, using
mortality fables and interest rafes
sef forth in the plan document.
Whatever form of payment you
receive, or whenever you elect
fo starf receiving your benefit,
your adjusfed payment amount
should thus be of at least
equivalent actuarial value to
any other form of payment

you could have received.

Overview and Important
Features

The Chevron Phillips Chemical Company LP Retirement Plan (the
Retirement Plan) sponsored by Chevron Phillips Chemical Company
LP (Chevron Phillips Chemical or the Company) is intended to
provide you with a secure income throughout your retirement.

Your benefit is made up of two components:

u A Career Average Pay Benefit, and

w A Variable Annuity Benefit.

Both benefits are based on your compensation, so your eventual
benefit will depend on your compensation over the years and how
many years in which you qualify to receive benefit credits. The
Variable Annuity part of your benefit will also be affected by the

performance of financial markets, as that benefit has a provision
for market-based gains.

In addition, the benefit of employees who transferred to Chevron
Phillips Chemical on January 1, 2001 from Chevron or
ConocoPhillips may also include the following transition
components:

= Salary uplift,

w Early retirement uplift,

w Supplemental Social Security benefit, or

» An additional postretirement surviving spouse benefit.

Descriptions of these components can be found in Appendix I at
the end of this chapter.

WHO PAYS FOR THE BENEFITS

Chevron Phillips Chemical pays all costs for the Retirement Plan.
Benefits are provided at no cost to participants.
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WHAT PAYMENT OPTIONS ARE AVAILABLE

The Retirement Plan offers two types of payment options:

= Annuity options that can provide a lifetime monthly income for
you and a surviving spouse or another beneficiary, or

» A onetime lump-sum payment.

WHEN BENEFITS BECOME PAYABLE

Benefits become payable:

» When you reach Normal Retirement Age (age 65, or when
you have three years of Vesting Service, if that is later),

» When you meet the age and service requirements for early
retirement (age 55 and 10 years of service, or alternatively,
25 years of service), with a possible reduction in benefits for
starting payment at an early age, or

u After you satisfy the vesting requirements and terminate
employment with Chevron Phillips Chemical (with a possible
reduction in benefits for early payment).

Who's Eligible

Subject to the exclusions from eligibility described on the next page,
you are eligible for the Retirement Plan if you meet both of the
following conditions:

» You are a regular employee on the payroll of Chevron Phillips
Chemical or another participating employer, and

= You are scheduled to work 20 hours a week or more.

If you meet these criteria, you become a member of the Retirement
Plan on your first day of work. If you do not meet these criteria, or
if you were hired on or after January 1, 2004 and are classified as
a temporary or seasonal/co-op employee, you become a member
if you complete at least 1,000 Hours of Service either within one
year of your hire date or in any calendar year following the year
in which you were hired. For a definition of Hours of Service,

see Service Time on page 265.
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Once you become a member of the Retirement Plan, you remain
a member as long as you are employed by Chevron Phillips
Chemical, and you will accrue benefits regardless of the number

of hours you work in a year.

You are not eligible for the Retirement Plan if any of the following

apply to you:

= You are classified by Chevron Phillips Chemical as a leased
employee,

= You are covered by a written contract stating that you are an
independent contractor rather than an employee (even if the IRS
reclassifies you as an employee for tax withholding purposes),

= You belong to a unit covered by a collective bargaining
agreement that does not provide for your participation in the
Retirement Plan,

= You are on the payroll of a third party with whom Chevron
Phillips Chemical has contracted for your services,

= You are deemed to be an employee, but you are not on the
payroll,

= You are subject to a written agreement that states that you are
ineligible for the plan,

= You are a member of the Chevron Phillips Chemical Puerto
Rico Core LLC Pension Plan or the Pension Plan for Hourly Rate
Employees of Performance Pipe at Bloomfield or Fairfield, lowa,
or

= You are a Chevron Phillips Chemical employee paid on an hourly
basis at Performance Pipe in Brownwood, TX; Hagerstown, MD;
Pryor, OK; Startex, SC or Williamstown, KY; or a Chevron Phillips
Chemical hourly employee hired on or after January 1, 2004 at
Performance Pipe in Knoxville, TN or Reno, NV.

How to Enroll

You do not need to enroll in the Retirement Plan. You will be
enrolled automatically if you are an eligible employee.
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Service Time

Three types of service are important under the Retirement Plan:

u Vesting Service — This is used to defermine when you become
vested in your benefit. It is also one of the criteria for eligibility
to retire.

u Benefit Service — This refers to the months and years during
which you accrue a benefit.

m Hours of Service — This is important only if you have been
ineligible for the Retirement Plan because you were working
parttime (less than 20 hours a week) or you were hired on
or after January 1, 2004 and are classified as a temporary
or seasonal/co-op employee and you are hoping to meet the
1,000-Hours-of-Service requirement and begin participating.

There is considerable overlap among the definitions of these
types of service.

VESTING SERVICE

Vesting Service means your years of service while you are
employed by Chevron Phillips Chemical and may, in certain
instances, include periods of service with the Company in
employment classifications that are not eligible for a benefit under
the Retirement Plan. This will generally be the period you are
employed by the Company, starting with the first hour you perform
duties for pay and ending when you stop performing such duties
because you have resigned, been discharged, retired or died.

You may be credited with Vesting Service for specific types of
absences. The table following Benefit Service on the next page
provides an overview.

Note: If you transferred employment directly from Americas
Styrenics to Chevron Phillips Chemical, service recognized under the
Americas Styrenics LLC Retirement Reimbursement Plan (the “AmSty
RRA") will count as Vesting Service (but not Benefit Service) under
the Retirement Plan.
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Vesting

Vesting refers fo your
right fo receive a
benefit. Once you are
vested in a benefit, you
have a nonforfeitable
right fo receive i,

even if you leave the
Company. You are
vested in your benefit in
the Retirement Plan after
you have completed
three years of Vesting
Service. (If you join the
plan before you reach
age 18, you must
complete three years of
Vesting Service starting
with your 18th birthday
in order fo be vested.)
You will also become
100% vested if you are
laid off due to lack of
work affer you have
completed one or

more years of Vesting
Service.
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BENEFIT SERVICE

Benefit Service is service recognized for purposes of computing your benefit. It shares many of the
characteristics of Vesting Service, as shown in the following table. You will earn Benefit Service each
plan year after you begin participating in the plan. Benefit Service specifically excludes the following:

» Any time you are on strike or locked out, except as stated in the table below, and

u Any period for which you are accruing a benefit in any Chevron Phillips Chemical retirement plan
other than this plan, the 401 (k) Savings and Profit-Sharing Plan, or a plan Chevron Phillips Chemical

designates as related to the Retirement Plan.

TIME QUALIFYING AS VESTING AND BENEFIT SERVICE

Type of Time

Counts as Vesting Service?

Counts as Benefit Service?

Restrictions or Conditions

Regular work hours —
hours when you are
performing the duties
of your job

Yes

Yes

Paid absences:

m Approved vacation
or holiday

u Approved leave of
absence with pay

Yes

Yes

If you resign, are
discharged,* retire or die
during the absence, your
employment relationship
terminates on the date

of that event or the date
365 days after the start of
the absence, whichever is
earlier.

Unpaid absence:

u Approved leave of
absence without pay

u Layoff
= Strike/lockout

If the leave (or series of
leaves) or layoff exceeds
365 days and you do
not return to active
employment or you fail to
abide by the terms and
conditions of the leave
or layoff, you will be
deemed to have resigned
365 days after the start
of the leave or layoff.

If you resign, are
discharged,* retire or die
during the absence, your
employment relationship
terminates on the date

of that event or the date
365 days after the start of
the absence, whichever is
earlier.

Yes, but only the first

31 consecutive days of a
leave of absence without
pay count and only if you
abide by all the terms and
conditions of your leave
(including returning to
work at the end of your
leave, if required). If on
strike/lockout, you get the
31 days only if you return
to active status after the
strike/lockout ends.

If the leave (or series of
leaves) or layoff exceeds
365 days and you do

not return to active
employment or you fail to
abide by the terms and
conditions of the leave or
layoff, you will be deemed
to have resigned 365 days
after the start of the leave
or layoff.

(continued)

* If you are discharged, your employment relationship ends on whichever of the following comes first:  the date you are removed from the payroll, the date you
receive written nofice of discharge, or the date written notice of discharge is deposited in the U.S. mail (registered or ceriified) fo your last known address.

2606
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Type of Time

Counts as Vesting Service?

Counts as Benefit Service?

—

Restrictions or Conditions

U.S. military service

Yes, provided you return
to work within the time
your re-employment rights
are protected by law.

Yes, but only if you were
an eligible employee

on the date you entered
military service and only
if you return to work
within the time your
re-employment rights

are protected by law.

If you do not return

to active employment
within the time your
re-employment rights are
protected by law, you
will be deemed to have
resigned on the date you
entered military service.

Disability and sickness: Yes Yes If you resign, are
= Time when you are discharged,* retire or die
receiving benefits while receiving benefits
under Chevron Phillips under either of the
Chemical’s Short-Term disability plans, your
or Long-Term Disability employment relationship
Plans. terminates on the date you
= Your waiting period resign, are discharged,
for benefits under refire or die.
Chevron Phillips
Chemical’s Long-Term
Disability Plan.
A period for which Yes Yes This will count only to the
you are awarded — or extent it is not already
are defermined to be being counted as Vesting
entitled to — back pay Service under one of the
(regardless of any other categories.
mitigation of damages).
The period after Yes, but only if you are No
you terminate your re-employed by the
employment relationship. Company within 365 days
of the termination.
Any other period that Yes Yes

constitutes Vesting
Service under written
rules or regulations
adopted by Chevron
Phillips Chemical.

* If you are discharged, your employment relationship ends on whichever of the following comes first: the date you are removed from the payroll, the date you
receive written notice of discharge, or the date written nofice of discharge is deposited in the U.S. mail (registered or certified) to your last known address.
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HOURS OF SERVICE

As noted earlier, you are not eligible to participate in the Retirement Plan if you
are regularly scheduled to work less than 20 hours a week, or you were hired
on or after January 1, 2004 and are classified as a temporary or seasonal/
co-op employee. Provided you otherwise meet plan eligibility requirements,
you will become eligible if you complete 1,000 Hours of Service in a one-year
period — which is either the 12 months starting on your hire date and ending
on the first anniversary of your hire date or any calendar year (January 1

through December 31) that begins after your hire date.

Note: Please do not refer to Fidelity NetBenefits for your Hours of Service.
The Hours of Service on NetBenefits are not used for any eligibility or benefit
calculations and only include regular work hours. The Hours of Service used
to determine Retirement Plan eligibility for certain parttime, temporary and
seasonal/co-op employees are calculated in accordance with the schedule
below and are maintained in the Company’s payroll system as reflected on

your pay stubs.

Hours of Service are the number of hours credited to you in one of the four categories described in the

chart below.

HOURS QUALIFYING AS HOURS OF SERVICE

Category

Restrictions or Limits

1. Regular work hours — each hour you are paid
(or are entitled to pay) for performing the duties
of your job

2. Paid time when you are not performing duties:
= Vacation,
n Holidays,
= lllness,
# Incapacity (including disability),
m Jury duty,
= Military duty,
u Leave of absence, or
u Layoff

No more than 501 Hours of Service for any single
continuous period of absence

Not counted if payment is made only to comply
with state workers’ compensation, unemployment
compensation or disability insurance laws

3. Hours for which you are awarded back pay or
Chevron Phillips Chemical agrees to award back
pay (regardless of any mitigation of damages)

Not counted if already credited under one of the other
categories

Will be credited to the time for which it is awarded
rather than the time when the award is made

4. Hours that would normally be credited under
category 1 or 2 above, except that you were
on a Family Medical Leave

Counted only for purposes of determining whether you
have had a break in service

If Family Medical Leave, not to exceed 501 Hours
of Service for any single continuous period or when
combined with hours credited under category 1 or 2
during the year the leave begins
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BREAK IN SERVICE

If you terminate your employment with Chevron Phillips Chemical
and later return, you may have what is called a break in service.

You will be considered to have a break in service if both of the
following apply to you:

= You terminate your employment before you are vested in the
Retirement Plan, and

» Your absence from the Company is at least five years.

If you have a break in service, you will forfeit any Vesting Service
you accumulated prior to the break.

However, if you terminate your employment with the Company and
return to the Company within 365 days after termination, the period
after you terminated employment may be counted for purposes of
Vesting Service.

Note: If you were absent on a Family Medical Leave and you
resigned or were discharged, the period allowed for re-employment
before a break in service occurs will be extended by one year.

When You Can Retire

If you continue working for Chevron Phillips Chemical until your
Normal Retirement Age, you may retire from service with the
Company and receive a normal retirement pension.

Normal Retirement Age is your 65th birthday or the date you
complete three years of Vesting Service, whichever is later.

You may retire from service with the Company before your Normal
Retirement Age if you are 55 or older and have completed at least
10 years of Vesting Service, or you have completed at least 25
years of Vesting Service even if you have not reached age 55.

You would then have your choice of receiving an unreduced benefit
starting on your Normal Retirement Date or a reduced benefit
starting earlier. Reduction for an early payment start is discussed

in Adjustments for Early or Late Retirement on page 275.
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Your retirement application should
be submitted to Fidelity at least
30, but not more than 180,
days before your desired Benefit
Commencement Date. If you
decide to change your desired
commencement date, the change
request must be received by
Fidelity no later than the last
day of the month before your
new date. No changes can

be made once your Benefit

Commencement Date has passed.

Your Benefit Commencement
Date will always be the first day
of a month. However, your first
payment will normally be delayed
to allow time for your final payroll
earnings fo be incorporated info
your final refirement calculation.

The inferest rate used to calculate
lump sums is based on the
average 30~year U.S. Treasury
Rate for the four months prior fo

the calendar quarter of distribution.

As such, the September inferest
rate determines the January —
March rate, the December interest
rate determines the April — June
rate, the March interest rate
determines the July — September
rate and the June interest rate
determines the October —
December rate.
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If you continue working for Chevron Phillips Chemical beyond your Normal Retirement Age, you may
retire from service with Chevron Phillips Chemical and receive a Late Retirement Pension. These three
types of retirement are summarized in the following table.

270

Type of Retirement Eligibility Criteria When You Can Begin Receiving Benefits
Normal You reach your Normal Refirement Age On your Normal Retirement Date — the first
— your 65th birthday or the date you day of the month after you reach Normal
complete three years of Vesting Service, Retirement Age (or on the first day of the
whichever comes later. month, if you reach Normal Retirement Age
on that day).
Early = You are age 55 or older and have = On your Normal Retirement Date (this
completed 10 years of Vesting Service, avoids having benefits reduced for early
OR payment),
= You have completed 25 years of OR
Vesting Service. = Earlier than your Normal Retirement Date,
although benefits may be reduced for
early payment.
Late You reach your Normal Refirement Age* The first day of the month after you refire.
but continue in active service with the
Company.

* Special rules apply to 5% owners of the Company.

SPECIAL RULE FOR LATE RETIREMENT

If you choose to postpone your retirement past your Normal
Retirement Date, your pension payments will not commence until
you actually retire.

IF YOU LEAVE CHEVRON PHILLIPS CHEMICAL BEFORE
YOU ARE ELIGIBLE TO RETIRE

If you terminate your employment with the Company before you
are eligible for retirement, you will still be eligible for a benefit if
you are vested when you terminate. You will have what is called
a vested pension. For more information, see When You Leave
Chevron Phillips Chemical Before Retirement on page 280.

If you are not vested when you terminate, you forfeit your benefit
from the Retirement Plan (unless you rejoin the Company within a
certain period and subsequently qualify for a benefit).



Your Benefit From the Retirement
Plan

Your benefit from the Retirement Plan will depend on the following
factors:

u The benefit amount determined under the plan’s formulas,
» When you choose to start receiving your benefit, and

u The form of payment you elect.

Each of these factors is discussed in more detail in the following
sections. The benefit of employees who transferred to Chevron
Phillips Chemical from Chevron or ConocoPhillips may also include
a transition component. See Appendix I for more information.

Note: Section 415 of the Internal Revenue Code limits the benefits
payable under plans such as the Retirement Plan. Most employees
are not affected by these limits. However, if your pension is
affected by the limits, you will be notified by Chevron Phillips
Chemical, and your benefit will be reduced to the level required
by law.

How Your Benefit Amount s
Determined

As noted earlier, the Retirement Plan benefits consist of two
components, a Career Average Pay Benefit and a Variable Annuity
Benefit. Both are based on your compensation.

Note: Information on additional components for former Chevron
and ConocoPhillips employees can be found in Appendix I.

Note: Benefit information for employees who terminated

employment with Chevron Phillips Chemical on December 31, 2008

and became employed by Americas Styrenics LLC on January 1,

2009 can be found in Appendix II.
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Eligible Wages

For the purpose of the
Retirement Plan and this
document, your eligible
earnings include your base
pay plus any EIP bonus
payments, shift differentials,
regularly scheduled overtime,
holiday pay, sick pay and
vacation pay. Your eligible
earnings do nof include any
relocation pay, educational
reimbursements, premium pay,
vacation lump-sum payments
and/or cash awards.

Compensation for a period of
absence counted as Benefit
Service will be based on the
base pay rate in effect for
you immediately before the
absence and will not include
any bonus.

The IRS limits the amount of
compensation that can be
taken into account each year
under pension plans such

as the Refirement Plan. This
limit — $245,000 of annual

compensation in 2011 — is
subject to change from year
to year.

271



CAREER AVERAGE PAY BENEFIT

Each year, you earn a Career Average Pay Benefit credit equal to
1.5% of your compensation for that year, retroactive to your first
day of participation in the Chevron Phillips Chemical Retirement
Plan. Note: It is Chevron Phillips Chemical’s intention to consider
periodic amendments to the plan which could possibly increase the
Career Average Pay Benefit, depending on business conditions. For
example, the plan was amended to increase the Career Average
Benefit Account for participants with three or more years of service
on June 30, 2005. In no case does the Company guarantee that
such amendments will actually be adopted in the future.

Career Average Pay Benefit credits are cumulative. At the end

of your career, this part of your benefit will equal the sum of all of
your Career Average Pay Benefit credits. You will then receive this
amount each year — divided into monthly payments — as part of
your pension benefit when you retire (assuming no reduction for
early payment).

The following table provides an example of how the credits accumulate. For simplicity’s sake, we'll
assume you join Chevron Phillips Chemical on your 55th birthday, you work for Chevron Phillips
Chemical for 10 years, and your compensation starts at $50,000 and increases by $2,000 a year.

EXAMPLE OF CAREER AVERAGE PAY BENEFIT ACCUMULATION

Year Compensation 1.5% Career Average Pay Benefit Credit Cumulative Total
1 $50,000 $ 750 $ 750
2 $52,000 $ 780 $1,530
3 $54,000 $ 810 $2,340
4 $56,000 $ 840 $3,180
5 $58,000 $ 870 $4,050
6 $60,000 $ 900 $4,950
7 $62,000 $ 930 $5,880
8 $64,000 $ 960 $6,840
9 $66,000 $ 990 $7,830
10 $68,000 $1,020 $8,850

If you chose a single life annuity (for more information, see Forms of Payment on page 276), you would
receive $8,850 a year ($737.50 a month) throughout your retirement from this component of the plan.

2772
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VARIABLE ANNUITY BENEFIT

At the end of each month, Variable Annuity Deposit Credits will
be credited to a bookkeeping account set up in your name. The
Deposit Credits credited at the end of each month to your account
will be equal to 1% of your compensation for that month. Note:
It is the Company’s intention to consider periodic amendments
(commonly referred to as discretionary “success sharing” credits)
to the Retirement Plan which could possibly increase the Variable
Annuity Benefit, depending on business conditions. For example,
the plan was amended to increase the Variable Annuity Benefit
for participants in the plan on December 31, 2008 and again on
December 31, 2009. In no case does the Company guarantee
that such amendments will actually be adopted in the future.

Interest Credits will be credited to your account each month based
on the plan’s Variable Annuity Index.

The Variable Annuity Index is based on a hypothetical investment
mix that is 50% invested in the Barclays Capital Aggregate Bond
Index and 50% invested in the S&P 500 Index. Each year’s
Variable Annuity Index will be the investment return of that mix
during the previous calendar year, minus 4%. The minimum will
be 3%. For example, if the investment mix had a return of 9%
last year, this year’s Interest Credit would be 5% (9% - 4%). If
the investment mix had a return of 6% last year, this year’s Interest
Credit would be the minimum of 3%, since 2% (6% — 4%) is less
than the minimum.
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The table below shows how the Variable Annuity Benefit feature would work during one hypothetical year.

EXAMPLE OF ONE YEAR’S CHANGE IN VARIABLE ANNUITY UNIT ACCOUNT

Assumptions: Monthly Pay Rate at 1/1 is $5,000
Bonus paid in February is $4,200
Monthly Pay Rate effective 4/1 is $5,200
Account Value at 1/1 is $1,000
Variable Annuity Index is 9%, resulting in a 5% Interest Crediting Rate
Discretionary “success sharing” credit awarded at 6% for plan year

Account Value Deposit Interest Discretionary

Beginning Pay in Beginning Credit for Credit for “Success Account Value
of Month Month of Month Month Month Sharing” Credit End of Month
1 $5,000 $1,000.00 $50 $4.07 $1,054.07

2 $9,200 $1,054.07 $92 $4.29 $1,150.36

3 $5,000 $1,150.36 $50 $4.69 $1,205.05

4 $5,200 $1,205.05 $52 $4.91 $1,261.96

5 $5,200 $1,261.96 $52 $5.14 $1,319.10
6 $5,200 $1,319.10 $52 $5.37 $1,376.47
7 $5,200 $1,376.47 $52 $5.61 $1,434.08

8 $5,200 $1,434.08 $52 $5.84 $1,491.92

9 $5,200 $1,491.92 $52 $6.08 $1,550.00
10 $5,200 $1,550.00 $52 $6.31 $1,608.31
11 $5,200 $1,608.31 $52 $6.55 $1,666.86
12 $5,200 $1,666.86 $52 $6.79 $103.54 $1,829.19

The part of your pension benefit payable from the Variable Annuity Benefit component will depend on the
value of your account when your pension commences. If you choose to receive your benefit in the form
of an annuity, the value of your account will be converted to an actuarially equivalent annuity and added
to the Career Average Pay Benefit for determination of your Normal Retirement Benefit.

Your bookkeeping account for the Variable Annuity Benefit will continue to earn Interest Credits each
month until it is paid from the plan.
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Adjustments for Early or Lafe
Retirement

NORMAL RETIREMENT

If you start receiving your benefit on your Normal Retirement Date (your
65th birthday or the date you complete three years of Vesting Service,
whichever comes later), your pension will be based on a benefit that accrues
as shown in the examples in the preceding section How Your Benefit Amount
Is Determined. The only variables will be the effect of financial markets on
the Variable Annuity component and the form of payment option you elect.

EARLY RETIREMENT

If you qualify for early retirement (meaning you have 25 years of Vesting Service or you are age 55 or
older and have 10 years of Vesting Service), you have two choices for your early retirement pension:

u Defer payment until your Normal Retirement Date, or

u Start receiving your benefit on an Early Retirement Date — the first day of any calendar month after
Chevron Phillips Chemical receives your written application for an early retirement pension. If you
do this, your benefit will be the sum of your Career Average Pay Benefit and Variable Annuity Benefit
components, adjusted as shown in the following table.

CAREER AVERAGE PAY BENEFIT

Age at Early Retirement Date Benefit Payable

62 or older Unreduced

55 or older but not yet 62 Reduced by 5/12% for each month your age falls short of 62 when benefits
begin.

Younger than 55 The equivalent actuarial value of your Career Average Pay Benefit payable
at age 55.

VARIABLE ANNUITY BENEFIT

Age at Early Retirement Date Benefit Payable

Any qualifying age The equivalent actuarial value of your Variable Annuity Benefit payable at
your Early Retirement Date as a lifetime annuity. Your Variable Annuity Unit
Account balance if taken as a lump sum.

The Sample Pensions table on page 282 includes some examples of early retirement pensions.

The benefit for employees who take early retirement after transferring to Chevron Phillips Chemical from
Chevron or ConocoPhillips may include additional components. See Appendix I for more information.

1/2011 275



276

LATE RETIREMENT

If you retire late, your pension will be based on your Career
Average Pay Benefit credits and your Variable Annuity Benefit
account at the time you retire; however, in no case will it be less
than the equivalent actuarial value of the benefit to which you
would have been entitled if you had actually retired on your
Normal Retirement Date.

Forms of Payment

The Retirement Plan has automatic and optional forms of payment.
If you do not make an election, you will receive the automatic form
of payment that applies to you, as shown in the following table.
You cannot change your form of payment after payment of your
pension has begun.

PAYMENT FORM YOU WILL RECEIVE IF YOU DO NOT MAKE AN
ELECTION

If you are ... Your automatic form of payment is ...

Single on your annuity starting Single life annuity
date, and the present value of
your benefit is over $5,000

Married on your annuity starting 50% joint and survivor annuity with
date, and the present value of your spouse as beneficiary

your benefit is over $5,000

Either single or married, and the Lump-sum payment (this is your only
present value of your benefit is option)

$5,000 or less

AUTOMATIC FORMS OF PAYMENT

= Single Participants — If you are single on your annuity starting
date, the automatic form of payment is a single life annuity. This
is an annuity that pays you a monthly pension for your lifetime.
Payments stop with your death.

» Married Participants — If you are married on your annuity starting
date, the automatic form of payment is a 50% joint and survivor
annuity, with the person to whom you are married on that date as
beneficiary. Under this form, you get a reduced monthly benefit
for your lifetime. Upon your death, your spouse gets 50% of your
reduced monthly pension amount for his or her lifetime.
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u Participants with a Small Benefit — Whether you are single or

married, if the present value of your benefit when you retire

or terminate your employment is $5,000 or less, you will
automatically receive your pension in a lump sum as soon as
practicable after your retirement or termination date. The amount
of the payment equals the present value of the annuity you would
otherwise receive at your Normal Retirement Date, or (if larger)
at the earliest date benefits could have commenced.

OPTIONAL FORMS OF PAYMENT

If you do not want to receive your benefit in the automatic form
of payment that applies to you, you can elect one of the optional
forms of payment. If you are married, your spouse must consent
in writing to your election of any form of payment other than a
joint and survivor annuity of at least 50% with your spouse as
beneficiary. The optional forms of payment available under the
plan are:

» Option 1: Single Life Annuity — This is the automatic form of
payment for single participants; it is an optional form of payment
for married participants.

u Option 2: 100% Joint and Survivor Annuity — If you choose
Option 2 and name a beneficiary — other than your spouse —
who is more than 10 years younger than you, your selection
will be invalid and you will need to make another choice.

u Option 3: 75% Joint and Survivor Annuity — If you choose
Option 3 and name a beneficiary — other than your spouse —
who is more than 10 years younger than you, your selection
will be invalid and you will need to make another choice.

u Option 4: 50% Joint and Survivor Annuity — This is the
automatic payment form for married participants — with the
spouse as beneficiary. With spousal consent, married participants
can name someone other than the spouse as beneficiary. This is
an optional form of payment for single participants.

u Option 5: Lump-Sum Payment — This is the automatic payment
form if your benefit is $5,000 or less, but you can also select this
as an option.

u Option 6: 5- or 10-Year Certain and Life Annuity — This is an
optional form of payment.

1/2011 277



—

All of the forms of payment noted on the previous page are described in the following table.

FORMS OF PAYMENT

Name Description

Single life annuity | This is an annuity that pays you a monthly pension for your lifetime. Payments stop when you die.
100% joint and Under this option:

survivor annuity You will receive a reduced monthly benefit for the rest of your life, and

After your death, your beneficiary will receive monthlz benefits that are 100% of the amount
ﬁou were receivinﬁ for the rest of his or her life. No further payments are made after your
eneficiary’s death (or after your death, if you outlive your beneficiary).

To allow for a longer benefit period, this option pays a monthly benefit to you that is lower than
the benefit you would have received under a single life annuity. The amount is reduced actuarially,
taking into account both your age and your beneficiary’s age at the time benefits begin. (Your
beneficiary — unless it's your spouse — can be no more than 10 years younger than you are.)
The monthly benefit payable to you is lower than it would be under the 50% joint and survivor
annuity because this option needs to allow for a higher continuing benefit to your surviving

beneficiary.
75% joint and Under this option:
survivor annuity You will receive a reduced monthly benefit for the rest of your life, and

After your death, your beneficiary will receive monthl{ benefits that are 75% of the amount
Z)OU were receiving for the rest of his or her life. No further payments are made after your
eneficiary’s death (or after your death, if you outlive your beneficiary).

To allow for a longer benefit period, this option pays a monthly benefit to you that is lower than
the benefit you would have received under a single life annuity. The amount is reduced actuarially,
taking into account both your age and your beneficiary’s age at the time benefits begin. (Your
bene?iciory — unless it's your spouse — can be no more than 10 years younger than you are.)
The monthly benefit payable to you is lower than it would be under the 50% joint and survivor
annuity because this option needs to allow for a higher continuing benefit to your surviving

beneficiary.
50% joint and Under this option:
survivor annuity You will receive a reduced monthly benefit for the rest of your life, and

After your death, your beneficiary will receive monthlz benefits that are 50% of the amount
ou were receiving for the rest of his or her life. No further payments are made after your
eneficiary’s death (or after your death, if you outlive your beneficiary).

To allow for a longer benefit period, this option pays a monthly benefit to you that is lower than
the benefit you would have received under a single life annuity. The amount is reduced actuarially,
taking into account both your age and your beneficiary’s age at the time benefits begin.

Lump-sum This is a onetime, single-sum payment of the entire equivalent actuarial value of your benefit.

payment No further benefits are paid. Actuarial equivalence is based on the mortality set forth in the plan
document. The inferest rate used to calculate lump sums is based on the average 30-year U.S.
Treasury Rate for the four months prior to the calendar quarter of distribution. (As such, the
Sepfemt)er interest rate determines the January — March rate, the December interest rate determines
the April - June rate, the March interest rate determines the July — September rate and the June
interest rate determines the October — December rate.) This average 30-year rate may be found
in Table H.15, published by the Federal Reserve Bank. In the event the Federal Reserve Bank stops
publishing this table (or ceases to exist), the rate will be determined utilizing a table that provides
comparable information.

For examples of how the applicable interest rate affects the lump-sum payment, see the Lump Sum
Payable at Different Rates table on the next page.

5- or 10-year This is like the single life annuity in that it pays you a monthly benefit for the rest of your life.
certain and life However, it also guarantees Foyments for a certain period (either 5 or 10 years, depending on
annuity which period you choose). If you die before receiving the 5 or 10 years of guaranteed payments,

the remainder of the guaranteed payments will be made to the beneficiary you designate. If your
beneficiary dies before you, any remaining guaranteed payments will be paid to your estate.

Because of the payment guarantee, this option pays a smaller monthly benefit than the single life
annuity.
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LUMP SUM PAYABLE AT DIFFERENT RATES

Interest Rate

Monthly
Age at Annuity
Payment Payable 5% 5.5% 6% 6.5% 7% 7.5% 8%
35 $ 100 $ 21,527 | $ 20,083  $ 18,802 @ $ 17,662 $ 16,641 $ 15725 $ 14,900
45 $ 500 $ 99,054  $ 93,157 $ 87,847 $ 83,050 $ 78,705 $ 74755 § 71,155
55 $1,000 $172,627 | $163,929  $155966 = $148,659 = $141,939  $135747  $130,028
65 $2,000 $277,639 = $266,505 = $256,135 = $246,458 = $237,417 = $228957 = $221,030

ROLLOVER OPTION FOR LUMP-SUM PAYMENT

If you receive your benefit as a lump-sum payment (whether you
have elected that form of payment or you receive it because your
benefit is $5,000 or less), you may be able to defer paying taxes
by having it directly rolled over to an Individual Retirement Account
(IRA), individual retirement annuity, or another employer’s plan.
(Annuities are not eligible for rollover.)

The materials you receive when you are taking your benefit will
include information and forms for a direct rollover.

Applying for Your Benefit

You can get an estimate of your retirement benefit by logging on
to Fidelity’s NetBenefits Web site at www.netbenefits.com. You
will be able to log into your account and receive estimates based
on different retirement scenarios you input (such as retirement
date, salary projection, etc.), review frequently asked questions
and request forms. This information is designed to help you make
informed decisions about how long you plan to work for Chevron
Phillips Chemical and when you might consider retiring. As with
any retirement decision, you always assume the responsibility for
any assumptions you make when estimating future retirement
benefits.

To apply for your benefit, please contact the Chevron Phillips
Pension and Savings Service Center at 1-866-771-5225 or log
on to www.netbenefits.com to request a packet.
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You will choose a payment form and an annuity starting date (the
first day of the month you want your annuity payments to start or
the date you want to receive the lump-sum payment). Allow three
months for processing. For example, if you want your payments to
start December 1, request your forms by the end of August. (Your
first payment will include any amounts due for the period between
your retirement date and the date payments start.) If you do not
elect a payment form, you will receive your pension in the form
that automatically applies to you, given your marital status and the
present value of your benefit.

You must make your elections in the 180 days preceding your
annuity starting date.

You may revoke your elections, provided you do so before your
annuity starting date.

If you do not apply for your pension benefits by your Normal
Retirement Date, Chevron Phillips Chemical will attempt to contact
you, and your pension will automatically start on the later of the
following dates:

= Your 65th birthday,
» The date you complete three years of Vesting Service, or

» The date you terminate.

If Chevron Phillips Chemical is unable to contact you, your benefits
will still be payable, starting on the date you contact Chevron
Phillips Chemical. At that time, you will receive a one-time
refroactive payment equal to the sum of any payments that would
have been made had you started receiving your benefit on your
Normal Retirement Date.

When You leave Chevron
Phillips Chemical Before
Retirement

If you are vested in your benefit, you will be eligible for a

benefit from the Retirement Plan even if you leave Chevron Phillips
Chemical before you are eligible for retirement. If you have such a
vested pension, you have three choices for when you can receive
your benefit:
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» On your Normal Retirement Date — If you wait until the date that
would have been your Normal Retirement Date if you hadn't left the
Company, you will receive a pension with no reduction, based on
your accrued benefit.

u On your Early Retirement Date — If you qualified for early
retirement when you left (had 25 years of Vesting Service or were
age 55 or older and had 10 years of Vesting Service), you can
start your pension the first day of any calendar month after your
termination. It will be adjusted as shown in the table under Early
Retirement in the Adjustments for Early or Late Retirement section
on page 275.

u On an Early Date When You Don't Qualify for Early Retirement —
You may start your pension on the first of any month after you
terminate. The monthly benefit will be lower than the benefit that
would have been payable at your Normal Retirement Date because
it's expected to be paid out over a longer payment period.

See the Sample Pensions table on page 282 for examples of early
retirement pensions and early-start pensions when you do not qualify
for early retirement. For comparison purposes, the table also shows
a normal retirement pension (for someone leaving Chevron Phillips
Chemical at age 65 with 10 years of Vesting Service).

BENEFIT VALUE OF $5,000 OR LESS

If the present value of your benefit is $5,000 or less when you
terminate, you will automatically receive a lump-sum payment of
your entire benefit at that time.

APPLYING FOR A VESTED PENSION BENEFIT

To apply for a vested pension benefit, call the Chevron Phillips
Pension and Savings Service Center at 1-866-771-5225.

When applying for your benefit, submit your paperwork at least
30 days before you want payments to begin.

If you do not apply for your pension benefits by your Normal
Retirement Date, Chevron Phillips Chemical will attempt to contact
you and start your pension on your Normal Retirement Date. If the
Company is unable to contact you, your benefits will still be payable
starting on the date you contact Chevron Phillips Chemical.

It is your responsibility to notify the Chevron Phillips Employee Service
Center at 1-800-446-1422 (option 3) if you change your address or

your name.
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SAMPLE PENSIONS

To allow comparison of the effects of age, service and an early start for payments, all sample pensions in this table are
based on an assumed Career Average Pay Benefit payable monthly at age 65 of $1,000 and an assumed Variable
Annuity account value at termination of $15,000.

A B C D E F G = H | J= K=
(E x F) (H=+1) G +]))

Career Career Variable

Average Average Variable Annuity Total

Pay Benefit = Early Pay Benefit = Annuity Benefit Monthly

Eligible Eligible Payable Payment Payable Account Payable Benefit

Age at Service at | for Early for Vested = Monthly at | Discount Monthly at | Valve at Annuity Monthly at  Payable at
Termination | Termination | Refirement | Pension Age 65 Factor Termination | Termination | Factor® Termination | Termination
35 5 No Yes $1,000 12.07% $ 12070 = $15,000 201.1068 = $ 7459 | § 19529
45 10 No Yes $1,000 22.43% $ 22430  $15,000 186.5388 | § 80.41 $ 304.71
47 24 No Yes $1,000 25.55% $ 25550  $15,000 1827444 | § 82.08 | § 337.58
47 25 Yes n/a $1,000 37.33% $ 373.30  $15,000 1827444 | § 82.08  § 45538
54 10 No Yes $1,000 41.37% $ 413.70 ' $15,000 1667460 | § 89.96  § 503.66
55 9 No Yes $1,000 44.49% $ 44490 @ $15,000 164.0952 | § 91.41 $ 536.31
55 10 Yes n/a $1,000 65.00% $ 650.00  $15,000 164.0952 | § 91.41 § 741.41
62 5 No Yes $1,000 77.00% $ 770.00  $15,000 1432092 | $104.74  § 87474
62 10 Yes n/a $1,000 100.00%  $1,000.00 = $15,000 143.2092  $104.74  $1,104.74
65 10 n/a n/a $1,000 100.00% | $1,000.00 = $15,000 133.3608 | §112.48  $1,112.48

* Uses a 5.49% conversion rate. This rate changes monthly.
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It You Lleave Chevron Phillips
Chemical and Are later
Re-Employed

If you leave Chevron Phillips Chemical and are later re-employed,
you become a member of the Retirement Plan again on the first day
you return to work.

If you were vested before you left the first time, you will not have

to vest again — benefits accrued after your re-employment are
immediately vested. If you left before you were vested and you
return before a break in service occurs (for more information, see
Service Time on page 265), you will resume vesting where you left
off. If you left before you were vested and you return after a break
in service has occurred, you will need to complete three years of
Vesting Service, starting from the date of your re-employment, to
be vested.
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IF YOU REQUESTED PAYMENT OF YOUR BENEFIT WHEN
YOU LEFT

If you are already receiving pension payments from the plan when
you rejoin Chevron Phillips Chemical, your payments will continue
during your re-employment. When you subsequently leave, you
will be entitled to a second pension payment based on the benefit
accrued during your second period of service.

IF YOU DID NOT REQUEST PAYMENT OF YOUR BENEFIT
WHEN YOU LEFT

If you have not received any of the benefit payable from your
earlier period of employment, your earlier accrued benefit will be
added to the benefit you accrue after your re-employment. (This
assumes that no break in service has occurred. If a break in service
has occurred, you forfeited all benefit credits from your earlier
employment, and any benefit payable to you will be based only

on your service following your re-employment.)

It You Die Before Benetits Begin

If you die before your annuity starting date, the benefit payable will
depend on whether you were eligible for early retirement at the time
of your death. See the table on page 275 for examples.

If You Die After Benefits Begin

If you die after your annuity starting date, payment of any further benefits will
depend on what payment form you elected for your pension benefit:

> If you took a single life annuity or a lump-sum payment, or if you took a 5- or
10-year certain and life annuity and received all the guaranteed payments, no
further benefits will be paid after your death.

> If you took a 50%, 75% or 100% joint and survivor annuity and your
beneficiary is sfill living, your beneficiary will receive monthly benéfits for his
or her lifetime that are 50%, 75% or 100%, respectively, of the amount of the
monthly payments you were receiving.

> If you took a 5- or 10-year cerfain and life annuity and had not received all the
guaranteed payments at the fime of your death, your designated beneficiary
will receive the remaining guaranteed payments. If he or she is no longer
living, the remaining guaranteed payments will be paid fo your estate.

1/2011

283




IF YOU WERE NOT ELIGIBLE FOR EARLY RETIREMENT

If you die while employed at Chevron Phillips Chemical after
becoming vested (or after leaving Chevron Phillips Chemical with a
vested benefit), your surviving spouse will receive a pension under
the terms of a 50% joint and survivor annuity at the time you would
have received the benefit.

The payments to your surviving spouse would be the same as those
provided under the plan as if you had terminated employment on
the date of your death, survived to age 65, retired with the 50%
joint and survivor annuity, and died. (Exception: If you chose a
100% or 75% joint and survivor annuity in the 90 days before your
annuity starting date, your surviving spouse’s annuity will be based
on that form of payment.) Your surviving spouse may choose
instead to receive a reduced pension earlier.

If you are single at the time of your death, no one gets your benefit.

IF YOU WERE ELIGIBLE FOR EARLY RETIREMENT

If you were eligible for early retirement at the time of your death
then your surviving spouse may choose either of the following:

= A lifetime annuity of equivalent actuarial value to the lifetime
annuity that would have been payable to you at the time of
your death, or

= A lump-sum payment equal to the lump sum that would have

been payable to you if you had retired on the date of your death.

If you were not married at the time of your death, your beneficiary
will receive the lump-sum payment just described; no annuity
payment option will be available.
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SAMPLE DEATH BENEFITS IF PARTICIPANT DIES BEFORE BENEFITS BEGIN

To illustrate the effect of eligibility for early retirement, all sample benefits in this table are based on the assumption that the
monthly Career Average Pay Benefit payable to you when you reached age 65 would have been $1,000 and that your
Variable Annuity balance at the time of your death was $1,500.

Participant's Monthly

Accrued Survivor Lump Sum

Career Benefit Amount

Average Pay Variable Payable at Payable at

Spouse's Eligible Benefit Payable | Annuity Death to Death to

Age at Service at | Age at for Early Monthly at Balance at Surviving Surviving
Death Death Death Reftirement | Age 65 Death Spouse Spouse*
45 10 40 No $1,000 $1,500 $111.39 $ 20,342
50 24 40 No $1,000 $1,500 $150.20 $ 27,430
50 25 45 Yes $1,000 $1,500 $440.26 $ 77,351
55 9 50 No $1,000 $1,500 $211.40 $ 35,280
55 10 50 Yes $1,000 $1,500 $613.58 $102,398
62 9 57 No $1,000 $1,500 $353.14 $ 53,310

* Nofe these lump sums were calculated at 6.00% interest. This rate changes monthly as prescribed by the IRS. The amount of the lump sum will be
based on the interest rate effective for the month of distribution.

APPLYING FOR DEATH BENEFITS

Your surviving spouse should call the Chevron Phillips Pension and Savings Service Center at
1-866-771-5225 to initiate processing of death benefits.

Your spouse will be asked to provide documentation — for example, birth certificates for both of you,
proof of your death (such as a death certificate) and a marriage certificate.

DESIGNATING YOUR BENEFICIARY

You may designate your beneficiaries for the 401(k) Savings Plan and

the Retirement Plan using Fidelity’s Online Beneficiaries Service. Your
beneficiaries are the person or people you want to receive your Retirement
Plan benefit in the event of your death, in accordance with plan rules. To
access Fidelity’s Online Beneficiaries Service, simply log on to NetBenefits at
www.netbenefits.com and click on “Beneficiaries” under the “Your Profile” tab.

If you do not have access to the Internet or prefer to complete your beneficiary
process by paper form, please contact Fidelity at 1-866-771-5225.

If you are married, your beneficiary is your surviving spouse unless you
designate another beneficiary with Fidelity. A spousal consent form will be
sent fo you by Fidelity and must be signed by you and your spouse and either
notarized or witnessed by a Plan representative.
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If you are divorced and had previously named your former spouse
as your beneficiary, your designation will be considered void

and any successor beneficiary designations will apply, unless a
Qualified Domestic Relations Order requires that benefits be paid
to your former spouse.

You may change your beneficiary at any time through Fidelity
Online Beneficiaries Service, available through Fidelity NetBenefits.
Simply log on to www.netbenefits.com and click “Beneficiaries”
under the “Your Profile” tab.

Other Important Information

PLAN ADMINISTRATION

The Benefits Committee shall handle general administration of the
Retirement Plan and be responsible for carrying out its provisions
(except for the plan’s investments). The Investment Committee shall
handle general investment of the Retirement Plan’s assets and be
responsible for carrying out the Retirement Plan’s investment
provisions.

Subject to the limitations of the Retirement Plan, Chevron Phillips
Chemical and the Benefits and Investment Committees (in
accordance with their respective duties) shall establish rules for

the administration of the Retirement Plan and the transaction of its
business. The Benefits Committee shall have discretionary authority
to construe and interpret the Retirement Plan (in accordance with its
duties) and to make all necessary factual determinations (including,
but not limited to, determination of eligibility to participate in the
Retirement Plan and determination of benefit amounts payable under
the Retirement Plan). The Investment Committee shall have
discretionary authority to construe and interpret the Retirement Plan
with respect to its investments. Any determination by a committee
as to interpretation of the Retirement Plan or any disputed question
shall be conclusive and final to the extent permitted by applicable
law. Committee members may delegate some of their duties to
other persons.

1/2011



CLAIMS PROCEDURES

If you or your surviving spouse or other beneficiary wishes to apply
for benefits under the Retirement Plan, you must complete and file
the proper benefit application forms, which can be obtained by
calling the Chevron Phillips Pension and Savings Service Center

at 1-866-771-5225 and speaking to a service representative.

If your benefit claim is denied in full or in part, you will be notified in
writing within 90 days after the claim is filed. This time limit may be
extended for another 90 days in special cases. In such a case, you
will be notified of the reasons for the delay and told when you can
expect a decision.

The written denial notice will state the specific reasons for the denial,
tell you the Retirement Plan provisions on which it is based, describe
any additional information or material required by Chevron Phillips
Chemical, explain your right to receive plan documents, explain the
procedure you need to follow to have Chevron Phillips Chemical
review the claim and your right to bring suit if the appeal is denied.

APPEALING A CLAIM DENIAL

You may appeal a denial by following the instructions in your denial
notice, or the procedures set forth on page 331 under Filing Claims

Under the 401 (k) and Retirement Plans.

YOUR ERISA RIGHTS

As a participant in the Retirement Plan, you are entitled to certain
rights and protections under the Employee Retirement Income Security
Act of 1974 (ERISA). These include the right to receive certain plan
information and to file suit if you feel your rights have been violated.

For a full statement of your rights, see Your ERISA Rights on page 334.
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PLAN INSURANCE

Your pension benefits under this plan are insured by the Pension
Benefit Guaranty Corporation (PBGC), a federal insurance agency.
If a plan terminates (ends) without enough money to pay all
benefits, the PBGC will step in to pay pension benefits. Most
people receive all of the pension benefits they would have received
under their plan, but some people may lose certain benefits.

The PBGC guaranty generally covers: (1) normal and early
retirement benefits, (2) disability benefits if you become disabled
before a plan terminates, and (3) certain benefits for your survivors.

The PBGC guaranty generally does not cover: (1) benefits greater
than the maximum guaranteed amount set by law for the year in
which a plan terminates, (2) some or all benefit increases and new
benefits based on plan provisions that have been in place for less
than five years at the time a plan terminates, (3) benefits that are
not vested because you have not worked long enough for the
Company, (4) benefits for which you have not met all of the
requirements at the time a plan terminates, (5) certain early
retirement payments (such as supplemental benefits that stop when
you become eligible for Social Security) that result in an early
retirement monthly benefit greater than your monthly benefit at a
plan’s normal retirement age, and (6) non-pension benefits, such
as health insurance, life insurance, certain death benefits, vacation
pay and severance pay.

Even if certain of your benefits are not guaranteed, you still may

receive some of those benefits from the PBGC depending on how
much money your plan has and on how much the PBGC collects

from employers.

For more information about the PBGC and the benefits it
guarantees, contact the plan administrator or PBGC's Technical
Assistance Division, 1200 K Street N.W., Suite 930, Washington,
DC 20005-4026 or call 1-202-326-4000 (not a tollfree number).
TTY/TDD users may call the federal relay service toll-free at
1-800-877-8339 and ask to be connected to 202-326-4000.
Additional information about the PBGC's pension insurance
program is available through the PBGC's Web site at

www.pbgc.gov.
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IF PLAN ASSETS ARE NOT SUFFICIENT TO PROVIDE ALL
PLAN BENEFITS

Once approval to terminate the plan has been received from the
Pension Benefit Guaranty Corporation (PBGC), plan benefits will be
paid in the order prescribed by law. If for any reason the funds are
insufficient to pay full benefits to all participants, payment will be
made in this order:

1. Benefits to retirees, the beneficiaries of retirees and beneficiaries
of participants who die before retirement but with a surviving
spouse payment option in effect. To qualify in this category,
you must have been receiving, or have been eligible to receive,
benefits for at least three years before plan termination.

2. Benefits to retirees and beneficiaries who began receiving
benefits within three years of plan termination and active
employees who could have retired and begun receiving
payments within that time.

3. All other benefits guaranteed by the PBGC.

4. All other vested benefits, other than those that are vested only
because the plan is ending.

5. All other accrued benefits of the plan.

If full benefits can’t be paid under any of the categories shown
above, payments will be made on a pro rata basis as provided
by law.

In any case, benefits for certain highly paid employees are limited
when the plan terminates. You will be given the details if you are
affected.
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FUNDING AGENT

All funds of the Retirement Plan are held by a funding agent under
a trust instrument. Plan funds may be used only for the exclusive
benefit of plan participants and their beneficiaries or to pay plan
expenses not otherwise paid by Chevron Phillips Chemical. The
name and address of the funding agent can be found in the Plan
Information section beginning on page 343.

ASSIGNMENT OF BENEFITS

Your benefit may not be assigned or alienated. However, the
Retirement Plan is required to comply with orders under state law
that are qualified domestic relations orders.

QUALIFIED DOMESTIC RELATIONS ORDERS

A Qualified Domestic Relations Order (QDRO) is a special order
issued by the court in a divorce, child support or similar
proceeding.

A QDRO can require the Retirement Plan to pay part or all of your
benefit to your spouse, former spouse or dependent for reasons such
as satisfaction of marital property rights, alimony or child support.
A QDRO can require the Retirement Plan to pay the spouse’s or
dependent’s share of the benefit at any time.

For descriptions of the Retirement Plan’s procedures governing
QDROs, please refer to Qualified Domestic Relations Order (QDRO)
on page 340.

LOSS OR ADJUSTMENT OF BENEFITS

Because the Retirement Plan is a qualified plan under federal law,
your vested rights to your benefits are protected in a number of
ways. However, there are some circumstances under which your
benefits may be forfeited, delayed or decreased, as follows:

u If you terminate employment before you are vested, your benefit
will be forfeited, unless you are subsequently re-employed and
become vested.

w If you do not have a spouse and you die before benefit payments
commence, no benefits will be payable on your behalf, unless you
were eligible for early retirement at the date of your death.
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u If you terminate employment and the plan administrator is unable
to locate you, your surviving spouse or your other joint annuitant
or beneficiary when it comes time to make payments, benefit
payments may be delayed or forfeited. It is very important that
the plan administrator be notified of any address changes. The

address and telephone number of the plan administrator are
shown in the Plan Information section beginning on page 343.

= In general, your benefits cannot be paid to your creditors or
assigned by you as collateral. However, if Fidelity, the QDRO
Plan administrator, receives a court order that constitutes a
Qualified Domestic Relations Order, some or all of your vested
benefits may be paid to your spouse, former spouse or other
dependents. For more information, please refer to page 341

of this handbook or the Fidelity QDRO Center Web site.

u Under federal law, the maximum pension you can receive is

limited. You will be advised if you are ever affected by this law.

u If you or a beneficiary elects to receive benefits before your
Normal Retirement Age, benefits may be reduced for early
payment.

TOP-HEAVY PROVISIONS

Federal law limits the percentage of plan benefits that can be
earned by certain highly paid employees. A plan that exceeds
the limit is considered top-heavy, and the administrator of such a
plan has to take action to bring the plan info compliance. (For
example, the administrator might set minimum benefit levels for
some employees or shorten their vesting period.) If the plan
becomes top-heavy, you will receive information on the action
being taken.
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You can call 1-888-TALK-2-HR
for more information about
the Chevron Corporation
Retirement Plan, or
1-800-622-5501 for
information about the
Retirement Income Plan

of ConocoPhillips.

Supplemental Information for
Employees Who Transterred to
Chevron Phillips Chemical From
Chevron or ConocoPhillips

The Retirement Plan is separate from the Chevron Corporation
Retirement Plan and the Retirement Income Plan of ConocoPhillips.
If you are eligible, you will receive retirement income from both
your Chevron or ConocoPhillips plan and the Retirement Plan.

In addition, the Retirement Plan includes adjustments, or uplifts,
infended to offset the effect of your changing to a new retirement
plan and ceasing to accumulate service credit under your Chevron
or ConocoPhillips plan and to reflect your actual pay at retirement.
The uplifts are paid by the Retirement Plan as part of its benefit.

EMPLOYEES ELIGIBLE FOR UPLIFTS

The uplift benefits applicable to you will depend on whether you
are a former Chevron employee, a former Chevron employee
who came from the Gulf Oil pension program, or a former
ConocoPhillips employee. The eligibility criteria are as follows:

u Chevron Member — You must have been a participant in the
Chevron Corporation Retirement Plan on December 31, 2000,
and become an eligible employee under the Retirement Plan on
January 1, 2001.

» Gulf Member — You must have been a Former Gulf Employee, as
defined in section 22.25 of the Chevron Corporation Retirement
Plan on December 31, 2000, and become an eligible employee
under the Retirement Plan on January 1, 2001.

u ConocoPhillips Member — You must have been a participant in
either the Retirement Income Plan of ConocoPhillips or the I.E.L.
Pension Plan on December 31, 2000, and become an eligible
employee under the Retirement Plan on January 1, 2001.

Note: The rules for calculation of supplemental benefits are
complex, especially for situations involving layoff, termination
of employment and/or rehire. For more information, consult the
Appendix to the formal plan document for the Chevron Phillips
Chemical Retirement Plan.
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UPLIFT BENEFITS

Two types of uplifts are possible:

u A Salary Uplift — This uplift is intended to make up for pay increases
that would have been added to your retirement benefit if you had
stayed at Chevron or ConocoPhillips. It approximates the difference
between the benefit Chevron or ConocoPhillips will pay at your Normal
Retirement Date for your service through December 31, 2000, and
what that benefit would be if it were based on your final average
earnings, considering both your Chevron Phillips Chemical and
predecessor earnings. (As with other benefits paid from the Retirement
Plan, salary uplift benefits may be reduced for early payment.)

» An Early Retirement Uplift — If you retire early, this uplift approximates
the extent to which your continued employment at Chevron or
ConocoPhillips would have resulted in a more favorable early
retirement factor.

See the tables at the end of Appendix I for examples of both types
of uplifts.

Supplemental Social Security and Special Surviving Spouse Benefit for Gulf Members

Gulf members may also receive a benefit payable from retirement until age 62, when Social Security
benefits become available. Your eligibility for this benefit will depend on whether adding your

Chevron Phillips Chemical service to your Chevron service would have qualified you for the Supplemental
Social Security Benefit under the Retirement Plan. Note: If you were already eligible to begin receiving
the Supplemental Social Security Benefit when you left Chevron, you will not receive it from Chevron
Phillips Chemical.

For examples of Supplemental Social Security Benefits, see the table at the end of Appendix I.

In addition, if your age plus years of service reach a total of 75 while you are employed by Chevron
Phillips Chemical and you choose a payment form other than a lump-sum payment when you retire,
your spouse will be eligible for a special surviving spouse benefit in addition to whatever other benefit
is payable to him or her, given the payment form you select. The amount of the special surviving
spouse benefit is specified in an Appendix to the formal Retirement Plan document.

MORE DETAILED INFORMATION

Because of the many factors involved, calculation of uplifts and, for Gulf members, any applicable
Supplemental Social Security Benefit, is complex. If you wish to review the formulas and factors used in
calculating these benefits, they can be found in Appendix A to the plan document for the Retirement Plan.
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SALARY UPLIFT EXAMPLES

EXAMPLE OF SALARY UPLIFT BENEFIT CALCULATION FOR GULF MEMBERS

Assumptions:  Age at 12/31/2000 45
Vesting Service at 12/31/2000 20
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Refirement 30
Final Average Pay at Refirement $75,000
Age 65
Benefit
Based
Age 65 on Final
Benefit Average
Chevron Phillips | Based Pay at
Chemical on Final Chevron
Estimated Average Phillips Salary Vesting Early Early Early
Benefit From Pay at Chemical Uplift Age at Service at | Refirement | Refirement | Refirement
Chevron 12/31/2000 = Refirement | Benefit Retirement | Retirement | Eligibility | Factor Benefit
(a) Gulf Base $ 4,400 $ 6,600  $2,200
Benefit
(b) Gulf Offset = $ 803 $ 1,258 $ 455
Benefit
(c) Chevron $11,600 $17,400  $5,800
Base
Benefit
(d) Chevron $ 2,508 $ 3,935 $1,427
Offset
Benefit
Benefit: $12,689 $18,807 $6,118 55 30 Age 55 65% $3,977
(a) - (b) + & 10
(c) - (d)
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EXAMPLE OF SALARY UPLIFT BENEFIT CALCULATION FOR CHEVRON MEMBERS

Assumptions:  Age at 12/31/2000 45
Vesting Service at 12/31/2000 10
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Retirement 20
Final Average Pay at Refirement $75,000
Age 65
Benefit
Based
Age 65 on Final
Benefit Average
Chevron Phillips | Based Pay at
Chemical on Final Chevron
Estimated Average Phillips Salary Vesting Early Early Early
Benefit From Pay af Chemical Uplift Age at Service at | Refirement | Refirement | Refirement
Chevron 12/31/2000 | Refirement = Benefit Retirement | Refirement | Eligibility Factor Benefit
(a) Chevron $8,000 $12,000 $4,000
Base
Benefit
(b) Chevron $1,812 $ 2,844 $1,032
Offset
Benefit
Benefit: $6,188 $ 9,156 $2,968 55 20 Age 55 65% $1,929
(a) - (b) & 10
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EXAMPLE OF SALARY UPLIFT BENEFIT CALCULATION FOR CONOCOPHILLIPS MEMBERS
Assumptions:  Age at 12/31/2000 45
Vesting Service at 12/31/2000 10
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Retirement 20
Final Average Pay at Retirement $75,000
Age 65
Benefit
Based
Age 65 on Final
Chevron Phillips = Benefit Average
Chemical Based Pay at
Estimated on Final Chevron
Benefit From Average Phillips Salary Vesting Early Early Early
Conoco Pay at Chemical Uplift Age at Service at | Retirement = Retirement | Retfirement
Phillips 12/31/2000 | Refirement = Benefit Retirement | Retirement | Eligibility Factor Benefit
(a) Conoco $8,000 $12,000 $4,000
Phillips
Base
Benefit
(b) Conoco $2,340 $ 3,150 $ 810
Phillips
Offset
Benefit
Benefit: $5,660 $ 885  $3,190 55 20 Age 55  65% $2,074
(a) = (b) & 10
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EARLY RETIREMENT UPLIFT EXAMPLES

EXAMPLE 1 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR CHEVRON MEMBERS

Assumptions:  Age at 12/31/2000 45
Vesting Service at 12/31/2000 10
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Refirement 20
Chevron
Phillips
Chemical
Estimated Vesting Early Early
Benefit From | Age 65 Age at Age at Service at Retirement Retirement
Chevron Benefit Retirement | 12/31/2000 | 12/31/2000 | Eligibility Factor Benefit
(a) Chevron | $8,000 55 45 10 Age 55& 10 | 50.00% $4,000.00
Base
Benefit
(b) Chevron | $1,812 55 45 10 Age 55& 10 | 43.06% $ 780.25
Offset
Benefit
Benefit: $6,188 $3,219.75
(a) - (b)
Estimated
Benefit for Vesting Early Early
Offset Age 65 Age at Age at Service at Retirement Retirement
Calculation Benefit Retirement | Termination Termination Eligibility Factor Benefit
[c) Chevron | $8,000 55 55 20 Rule of 75 65.00% $5,200.00
Base
Benefit
(d) Chevron | $1,812 55 55 20 Rule of 75 43.06% $ 780.25
Offset
Benefit
Benefit: $6,188 $4,419.75
(c) - (d)
Minus $1,200.00
Chevron
Benefit
($3,219.75)
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EXAMPLE 2 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR CHEVRON MEMBERS

Assumptions:  Age at 12/31/2000 55
Vesting Service at 12/31/2000 20
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 60
Vesting Service at Chevron Phillips Chemical Retirement 25
Chevron
Phillips
Chemical
Estimated Vesting Early Early
Benefit From | Age 65 Age at Age at Service at Retirement Refirement
Chevron Benefit Retirement | 12/31/2000 | 12/31/2000  Eligibility Factor Benefit
(a) Chevron  $15,312.50 40 55 20 Rule of 75 90.00% $13,781.25
Base
Benefit
(b) Chevron $ 4,407.87 60 55 20 Rule of 75 63.33% $ 2,791.50
Offset
Benefit
Benefit: $10,904.63 $10,989.75
(a] - (b)
Estimated
Benefit for Vesting Early Early
Offset Age 65 Age at Age at Service at Refirement Refirement
Calculation Benefit Retirement | Termination Termination Eligibility Factor Benefit
(c) Chevron $15,312.50 60 60 25 Rule of 75 90.00% $13,781.25
Base
Benefit
(d) Chevron  § 4,407.87 60 60 25 Rule of 75 63.33% $ 2,791.50
Offset
Benefit
Benefit: $10,904.63 $10,989.75
(c) - (d)
Minus $ 0.00
Chevron
Benefit
($10,989.75)
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EXAMPLE 1 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR GULF MEMBERS

Benefit
($6,065.18)

Assumptions:  Age at 12/31/2000 52
Vesting Service at 12/31/2000 20
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Retirement 23
Chevron Phillips
Chemical Vesting Early Early
Estimated Benefit = Age 65 Age at Age at Service at Retirement Retirement
From Chevron Benefit Refirement | 12/31/2000 = 12/31/2000  Eligibility Factor Benefit
(a) Gulf Base $ 4,400.00 55 52 20 Age 55& 10 = 50.00% $2,200.00
Benefit
(b) Gulf Offset $ 99000 55 52 20 Age 55 & 10 | 50.00% $ 495.00
Benefit
(c) Chevron $11,600.00 55 52 20 Age 55 & 10 50.00% $5,800.00
Base Benefit
(d) Chevron $ 3,101.06 | 55 52 20 Age 55& 10  46.43% $1,439.82
Offset
Benefit
Benefit: $11,908.94 $6,065.18
(a) - (b) +
(c) - (d)
Estimated
Benefit for Vesting Early Early
Offset Age 65 Age at Age at Service at Refirement Retirement
Calculation Benefit Retirement | Termination Termination Eligibility Factor Benefit
(a) Gulf Base $ 4,400.00 @ 55 55 23 Rule of 75 75.00% $3,300.00
Benefit
(b) Gulf Offset $ 99000 55 55 23 Rule of 75 75.00% $ 74250
Benefit
(c) Chevron $11,600.00 55 55 23 Rule of 75 65.00% $7,540.00
Base Benefit
(d) Chevron $ 3,101.06 55 55 23 Rule of 75 46.43% $1,439.82
Offset
Benefit
Benefit: $11,908.94 $8,657.68
(a) - (b) +
(c) - (d)
Minus Chevron $2,592.50
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EXAMPLE 2 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR GULF MEMBERS

Assumptions:  Age at 12/31/2000 50
Vesting Service at 12/31/2000 25
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Retirement 30
Chevron Phillips
Chemical Vesting Early Early
Estimated Benefit = Age 65 Age at Age at Service at Retirement Retirement
From Chevron Benefit Refirement | 12/31/2000 | 12/31/2000 | Eligibility Factor Benefit
(a) Gulf Base $ 8,400.00 @ 55 50 25 Rule of 75 75.00% $ 6,300.00
Benefit
(b) Gulf Offset $ 181629 55 50 25 Rule of 75 75.00% $ 1,362.22
Benefit
(c) Chevron $11,600.00 @ 55 50 25 Rule of 75 65.00% $ 7,540.00
Base Benefit
(d) Chevron $ 290347 @ 55 50 25 Rule of 75 46.43% $ 1,348.08
Offset
Benefit
Benefit: $15,280.24 $11,129.70
(a) - (b) +
(c)-(d)
Estimated
Benefit for Vesting Early Early
Offset Age 65 Age at Age at Service at Retirement Refirement
Calculation Benefit Retirement | Termination Termination Eligibility Factor Benefit
(a) Gulf Base $ 8,400.00 55 55 30 Rule of 75 75.00% $ 6,300.00
Benefit
(b) Gulf Offset $ 181629 55 55 30 Rule of 75 75.00% $ 1,362.22
Benefit
(c) Chevron $11,600.00 | 55 55 30 Rule of 75 65.00% $ 7,540.00
Base Benefit
(d) Chevron $ 2,903.47 @ 55 55 30 Rule of 75 46.43% $ 1,348.08
Offset
Benefit
Benefit: $15,280.24 $11,129.70
(a) - (b) +
(c) - (d)
Minus Chevron $ 0.00
Benefit
($11,129.70)
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EXAMPLE 1 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR CONOCOPHILLIPS MEMBERS

Assumptions:  Age at 12/31/2000 45
Vesting Service at 12/31/2000 10
Final Average Pay at 12/31/2000 $50,000
Age at Chevron Phillips Chemical Retirement 55
Vesting Service at Chevron Phillips Chemical Retirement 20
Chevron
Phillips
Chemical
Estimated
Benefit From Vesting Early Early
Conoco Age 65 Age at Age at Service at Retirement Retirement
Phillips Benefit Retirement | 12/31/2000 | 12/31/2000  Eligibility Factor Benefit
(a) Conoco $8,000 55 45 10 <50 at 40% $3,200.00
Phillips 12/31/2000
Base
Benefit
(b) Conoco $2,340 55 45 10 <50 at 40% $ 936.00
Phillips 12/31/2000
Offset
Benefit
Benefit: $ 5,660 $2,264.00
(a) - (b)
Estimated
Benefit for Vesting Early Early
Offset Age 65 Age at Age at Service at Retirement Retirement
Calculation Benefit Retirement | Termination Termination Eligibility Factor Benefit
(c) Conoco $8,000 55 55 20 50+ at 75% $6,000.00
Phillips 12/31/2000
Base
Benefit
(d) Conoco  $2,340 55 55 20 50+ at 75% $1,755.00
Phillips 12/31/2000
Offset
Benefit
Benefit: $ 5,660 $4,245.00
(c) - (d)
Minus $1,981.00
Conoco
Phillips
Benefit
($2,264.00)
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EXAMPLE 2 OF EARLY RETIREMENT UPLIFT BENEFIT CALCULATION FOR CONOCOPHILLIPS MEMBERS
Age at 12/31/2000

Assumptions:

Vesting Service at 12/31/2000
Final Average Pay at 12/31/2000

Age at Chevron Phillips Chemical Retirement
Vesting Service at Chevron Phillips Chemical Retirement 15

55
10

$50,000

60

Chevron
Phillips
Chemical
Estimated
Benefit From
Conoco
Phillips

Age 65
Benefit

Age at
Retirement

Age at
12/31/2000

Vesting
Service at
12/31/2000

Eligibility

Early
Retirement
Factor

Early
Retirement
Benefit

(a) Conoco
Phillips
Base
Benefit

$8,000.00

60

55

10

50+ at
12/31/2000

100%

$8,000.00

(b) Conoco
Phillips
Offset
Benefit

$2,327.40

60

55

10

50+ at
12/31/2000

100%

$2,327.40

Benefit:

fa) - (b)

$5,672.60

$5,672.60

Estimated
Benefit for
Offset
Calculation

Age 65
Benefit

Age at
Retirement

Age at
Termination

Vesting
Service at
Termination

Eligibility

Early
Retirement
Factor

Early
Retirement
Benefit

(c) Conoco
Phillips
Base
Benefit

$8,000.00

60

60

15

50+ at
12/31/2000

100%

$8,000.00

(d) Conoco
Phillips
Offset
Benefit

$2,327.40

60

60

15

50+ at
12/31/2000

100%

$2,327.40

Benefit:

(c) - (d)

$5,672.60

$5,672.60

Minus
Conoco
Phillips
Benefit
($5,672.60)
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SUPPLEMENTAL SOCIAL SECURITY BENEFIT EXAMPLES

EXAMPLES OF SUPPLEMENTAL SOCIAL SECURITY BENEFITS FOR GULF MEMBERS

Annual
Vesting Estimated Supplemental
Age at Service at | Points* at Annual Social
Chevron | Chevron | Chevron Social 1.5% Security
Vesting Phillips Phillips Phillips Security Times Benefit
Age at Service at | Points* at | Chemical | Chemical | Chemical Benefit at | Service at | Service at | Payable
12/31/2000 12/31/2000 12/31/2000  Refirement | Retirement | Refirement | Eligible Age 62 6/30/1986 ' 6/30/1986 | Until Age 62
52 22 74 54 24 78 Yes $13,224 7.5 11.25% | $1,488
53 22 75 55 24 79 No, over n/a n/a n/a n/a
75 points at
12/31/2000
52 22 74 63 33 96 No, over n/a n/a n/a n/a
62 at
retirement

* Points = Age + Vesting Service.
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Supplemental Information for
Employees Who Transterred
to Americas Styrenics From
Chevron Phillips Chemical

The Retirement Plan includes certain adjustments and uplifts

for employees who terminated their employment with Chevron
Phillips Chemical and transferred to Americas Styrenics LLC. The
uplifts/adjustments are paid by the Retirement Plan as part of its
benefit.

VESTING SERVICE

w If you terminated employment with Chevron Phillips Chemical
on December 31, 2008 and became employed by Americas
Styrenics on January 1, 2009 (“AmSty Member”), you are 100%
vested in, and have a nonforfeitable right to, your Retirement
Plan benefits. For purposes of determining your Vesting Service
(but not Benefits Service) under the Retirement Plan, your years
of credited service recognized under the AmSty RRA Plan shall
apply for purposes of this Plan.

CAREER AVERAGE PAY BENEFIT ADJUSTMENT

w If you are an AmSty Member, your Career Average Pay Benefit
was frozen as of December 31, 2008; provided, however, that
if you receive any subsequent increase(s) in pay at Americas
Styrenics, this benefit will be increased by the percentage of
your pay increase(s). By way of example, assume the following:

Your Career Average Pay Benefit at December 31, 2008 =
$10,000.

On June 1, 2009, you receive a 5% pay increase at Americas
Styrenics due to a promotion. As soon as administratively

practicable, your Career Average Pay Benefit will be
increased to $10,500 ($10,000 x 1.05).

On September 1, 2009, you receive a 3% merit increase at
Americas Styrenics. As soon as administratively practicable,
your Career Average Pay Benefit will be increased to

$10,815 ($10,500 x 1.03).
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Adjustment to your Career Average Pay Benefit as described
above will terminate upon your termination of employment with
Americas Styrenics or your election to commence benefits under
the Retirement Plan, whichever occurs first.

VARIABLE ANNUITY BENEFIT ADJUSTMENT

u If you are an AmSty Member, your Variable Annuity Benefit

account will be frozen as of December 31, 2008, except for a
one time additional lump-sum contribution equivalent to $100
times your completed months of Vesting Service (see Vesting
Service on page 265) as of December 31, 2008. In addition,
your Variable Annuity Benefit account will continue to be credited
with Interest Credits until such time as your benefits commence
under the Retirement Plan.

UPLIFTS

u Salary Uplift — If you are an AmSty Member who is also

1/2011

classified as a Chevron Member, Gulf Member or ConocoPhillips
Member, you will continue to be eligible for your accrued

Salary Uplift benefit applicable to such predecessor members

as described in Appendix I. Your accrued Salary Uplift benefit
shall be adjusted taking into account your Americas Styrenics,
Chevron Phillips Chemical and predecessor earnings. However,
such adjustments to your accrued Salary Uplift benefit will cease
upon your termination of employment with Americas Styrenics or
your election to commence benefits under the Retirement Plan,
whichever occurs first.

Early Retirement Uplift — If you are an AmSty Member who

is also classified as a Chevron Member, Gulf Member or
ConocoPhillips Member, you will continue to be eligible for

your accrued Early Retirement Uplift benefit applicable to such
predecessor members as described in Appendix I. Your years of
credited service with Americas Styrenics as recognized under the
AmSty RRA Plan will be counted as Vesting Service for purposes
of adjusting this benefit. However, such adjustments to your
accrued Early Retirement Uplift benefit will cease upon your
termination of employment with Americas Styrenics or your
election to commence benefits under the Retirement Plan,
whichever occurs first.

If you transfer employment from Americas Styrenics directly to
Chevron Phillips Chemical Company, you will resume accruing
benefits pursuant to Appendix I, taking into account your
Americas Styrenics credited service and compensation as
described above.
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LOOKING FOR SOMETHING? TIPS FOR FINDING
INFORMATION ... FAST!

There is a wealth of important information included in this summary, but who has time to look
for it2 Believe it or not, you can find what you need without having to search through pages
and pages of information. By taking advantage of the summary’s “search” function and
“bookmarks,” you can find the information you need in a matter of seconds.

LOOKING FOR GENERAL, BIG PICTURE INFORMATION?

Just scroll down the table of contents — or “bookmarks” — shown at the left. Click on the
applicable bookmark, and you will be taken to that section of the document.

WANT SPECIFICS?

Use the summary’s “search” function. To access this function:

= Select “Search” under the “Edit” menu.

You can also use the “Find”
= Type the word, words, or part of a word for which you want to e i e feellbet 5ol

search. If you want, you can refine the search by selecting one you won't be able fo refine
your search like you can

or more of the following options: Lot the “Search” function.

— “Whole words only” to find only occurrences of the complete word you
enter in the text box. For example, if you search for the word “doctor,”

rn

the words “doctors” and “doctor’s” will not be selected during the search.

— “Case-Sensitive” to find only occurrences of the words that are in the case that you typed. For example,
if you search for the word “doctor,” the search would find “doctor,” but wouldn’t find “Doctor.”

— Note: For searching this summary, you do not need fo select “Search in Bookmarks” or “Search in
Comments.”

» Click on “In the current PDF document” to show that you just want to search this summary.
(Searching multiple PDF documents works well for PDFs that are copied onto your hard drive,
but not for searching online PDFs such as our benefit summaries.)

= Click on “Search.”

u All occurrences of the text for which you are searching will be shown in the results box.
Scroll through the list and click on the applicable highlighted text to be taken to that text
in the document.

Click on “New search” if you want to perform another search.

(continued)
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REAL-WORLD EXAMPLES ...

The following examples show you how to make the best use of the PDF search function.

u To find out if you can enroll your domestic partner under your plan coverage:

— Access the search function, and search for “domestic.” The search results will be displayed in the
results box. Click on the link to be taken to the exact information you need.

— Time spent searching? 5 seconds!

» You are getting married, and you want to see if you can enroll your new spouse in your
coverage:

— You can save time by searching for “married,” “marriage” and “marry” all at the same time. To do so,
access the search function, and search for “marr” (the first four letters of all three search terms). Every
instance of “married,” “marriage” and “marry” in the summary will be displayed in the results box. Click
on the links to see the plan provisions that apply. Hint: If you typed in “marr” and no instances were
found, make sure the “Whole words only” box was not checked.

— Alternatively, you could have clicked on “When You Can Change Coverage” in the “bookmarks” shown
at the left of the summary to be taken to that section of the summary. By scrolling through that section,
you would have found the information you need in order to enroll your new spouse.

— Time spent searching? 20 seconds!

# You need to take a military leave of absence and want to know how your benefits will be
affected:

— Access the search function, and search for “military.” The search results will be displayed in the results box.
Click on the link to be taken to the “Military Leave” section of the summary.

Hint: Do not narrow your search too much. If you had entered a very specific term, such as “military leave
of absence,” the search function would not have helped you because those exact words are not used in this
summary. It is better to start with a more generic search term, such as “military,” and then narrow your
search later if necessary.

— While you are reading the “Military leave” section information, you see references to the “Uniformed
Services Employment and Reemployment Rights Act (USERRA).” If you perform a follow-up search for
“USERRA,” you will learn more about military leaves and your Company benefits.

— Time spent searching? 20 seconds!
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